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By Sue Schwein, Chief Financial Officer

The Budget proposal was presented to Fis-
cal Ministries on October 4 and to Executive 

Council on October 15 where it was approved and 
recommended to present to the annual Diocesan 
Convention. In the meantime, the Vestries will be 
meeting to work on their 2017 budgets and will be 
making decisions about their giving to the diocese. 
In February, Fiscal Ministries and Executive Council 
will finalize the budget once all pledges have been 
received from the parishes. 

We thank all of the parishes for the generous and 
faithful giving to the diocese that supports all of the 
ministries of the diocese.  In addition to the work 
of this diocese, we support The Episcopal Church 
as a whole.  The gift of being an Episcopalian is 
that we are connected to a wider Church and that 
connection enables us to help God’s work beyond 
our own parish.  Our local ministries are stronger 
for the whole Body being stronger. Our diocese 
isn’t a structure, it is the Body of faithful Christians 
seeking to love and serve Christ and our neighbors 
across Western North Carolina. 

2015 Financial Review
The 2015 audit was completed in June of 2016 and 
is posted on the diocesan website.  Dixon Hughes 
Goodman completed the audit and expressed a 
clean opinion on the financial statements.  

During 2015, nearly $150 thousand was paid down 
on the Lake Logan debt that was carried by the 
diocese.  However, in 2016, the total remaining 
balance of the “big debt” carried by the diocese of 
$476 thousand was paid off completely.  HOORAY!  
This final remaining balance was paid off through 
a combination of a generous bequeath from Mrs. 
Topping Bryan, the resale of some property at Lake 
Logan, and continued pledge commitments from 
the Freed for Ministry campaign, with the remain-
der of the balance from the Diocesan General Fund.  
We are all so grateful for the dedication of time and 

money from so many around the diocese over years 
and years of campaigns and donations to free this 
diocese of this debt. Thank you to all.  

The investments in our endowment fund had a 
down year in 2015.  The portfolio overall had a net 
loss of around 3%. Income from the endowment is 
transferred into the operating fund at 4% on a roll-
ing 3-year average.  As a result, the amount trans-
ferred into the operating fund was down slightly.   
The overall portfolio losses are reflected in the 
diocesan audited financial statements and resulted 
in a total decrease in net assets for the year of $741 
thousand.  The portfolio has rebounded in 2016.  

Included for the first time in the Diocesan Financial 
statements in 2015 were the financial results of 
Camp Henry.  This added $221 thousand of reve-
nue and $286 thousand of expenses to the Dioc-
esan financials.  The diocese supplemented the 
Camp Henry operations with a budgeted amount 
of $55,000 in 2015 that increases the Camp Henry 
revenue to $276 thousand.  Camp Henry paid Lake 
Logan Conference Center $158,600 in 2015.      

2017 Budget
Congregational Giving 
Again, the diocese is very grateful for all of the 
generous support from the parishes.  The parish 
pledge ask is 10%.  If all parishes pledged at 10%, 
pledge income for the diocese would be $1,544,719 
in 2017.  The current 2017 projection is at 
$1,394,835.  While there has been a steady increase 
in giving over the last several years, not all parishes 
are yet giving at the 10% level.  The giving level was 
at an overall 8.92% in 2016.  The Convention bud-
get for 2017 is based upon a giving level of 9.03%.  

Endowment Funding
There are several funds from which the diocese can 
draw each year to support continuing operations.   
A spending policy of four percent of the 3 year 
rolling average balance of these funds is included 
in the operating budget.  The total operating fund 
income from these funds budgeted for 2017 is 
$223,410.  This is down from the funding in 2016 
of $229,861. Several of these funds must provide 
support for specific line items in the budget.  For 
example, funds from the Bishop Salary fund sup-
ports the bishop’s salary.  The New Congregations 
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fund helps support small parishes.   

Expense Projections
Following are the major changes in the expense 
portion of the budget in 2016:
• Salary adjustment for diocesan employees – The 

Social Security Cost of Living Increase for 2016 
was 0%.  As such, no overall salary increases are 
included for the diocesan staff in 2017.  Addi-
tionally, the clergy compensation resolution to 
convention contains no increase from the prior 
year.

• Health Insurance – Heath Insurance rates con-
tinue to rise. The increase in the health insur-
ance premiums from 2016 to 2017 ranged from 
5.45% to 7.93%.  

• Funding for The Episcopal Church from the 
diocese – General Convention Resolution AO88 
at the 78th General Convention set the rates 
for the diocesan asking to a mandatory 15% by 
2018.  The diocese of WNC has committed to 
14% in our 2017 budget. In 2016, the giving to 
The Episcopal Church was 13.5%.  The increase 
in giving resulted in a $14 thousand increase 
from 2016.  The plan is to be at the 15% level by 
the 2018 deadline. 

• Youth Missioner – the Youth Missioner position 
is being returned to a full time position from a 
half time position.

• College Ministries – The funding for the College 
Missioner at ASU was decreased in 2016 due 
to a transition.  The funding and program are 
being reestablished to normal level in 2017.   

• Lake Logan Interest Expense – Since the Lake 
Logan debt held on the diocesan books has been 
retired, there is no longer interest expense.  

• Congregational Vitality Ministry – The Congre-
gational Vitality Ministry requested an increase 
in grant funding and an addition of a part time 
employee to fulfill the needs of the mission.  
Unfortunately, due to limited funding we were 
unable to meet the needs of this request.  If ad-
ditional parish pledge funding comes through, 
we will be able to fund more Congregation 
Vitality grants.  

• Episcopal Expenses vs. Mission & Ministry 
Expenses – There is an overall decrease of $31 
thousand in Episcopal Expenses.  There is an 
overall increase in Mission & Ministry Expenses 
of $38 thousand.  

Budget Process
How You Can Help
As the ordained and lay leadership of this diocese, 
please take the time to read and understand this 
budget, and to communicate the importance of 
these ministries and their connection to you and 
your congregation at the local level. As your Ves-
tries meet this fall to make budget decisions, ask 
them to pray as they have intentional conversation 
about the mission of the diocese reflected in this 
proposed budget and fund it generously. The more 
we engage in this conversation, the more we will 
become the Body we are meant to be, serving the 
world in the power of Christ. 

Thank you for your continued patience and feed-
back. Budgets really are theological documents that 
tell us where our priorities are and reveal what we 
hold dear. As always, we welcome your questions 
and your feedback. You may email Sue Schwein at 
sschwein@diocesewnc.org or call at 828-225-6656.

See the abbreviated budget on the next page. For the 
full budget, visit our website at www.diocesewnc.org 
and click on News & Events----Events----Diocesan 
Convention.
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The Highland Episcopalian is a quarterly 
publication of the Diocese of Western North 
Carolina. The magazine is sent to anyone who 
wishes to receive it within the boundaries of 
the Diocese. Those outside the area may sub-
scribe to the magazine for $5 per issue. Dona-
tions to support the cost of mailing the maga-
zine are welcome, and may be made online or 
sent to our office.

If you would prefer to receive it electronically, 
please email Alice Keenan at 
akeenan@diocesewnc.org. F

For questions, comments, or story ideas, con-
tact the editor: 

Chris Goldman | Episcopal Diocese of WNC
900B CentrePark Drive | Asheville,  NC 28805
Phone: (404) 697-4191
Email: cgoldman@diocesewnc.org



ACCOUNTS
Total Actual 

2015
Budget 

2015
Budget 

2016

PROPOSED 
BUDGET 

2017

Variance 
from 16 
budget

Revenues
     Total Pledge Income $1,339,760.18 $1,350,000.00 $1,381,635.00 $1,394,835.00 $13,200.00
   Grants
               Grants for Latino Mission work $0.00 $0.00 $11,000.00 $5,000.00 -$6,000.00
     Total Grants $0.00 $0.00 $11,000.00 $5,000.00 -$6,000.00
     Total Contributions and bequests $57,739.44 $51,700.00 $65,000.00 $71,000.00 $6,000.00
     Total Trust Income $31,543.72 $30,500.00 $30,500.00 $30,500.00 $0.00
   Net Investment Income
     Total Net Investment Income $607.57 $650.00 $600.00 $1,000.00 $400.00
     Total Other Income $680.06 $500.00 $500.00 $400.00 -$100.00
     Total Transfers from Unrestr Funds $29,468.64 $29,468.62 $42,250.42 $40,112.04 -$2,138.38
     Total Released from Restrictns $196,598.52 $196,598.01 $187,610.12 $183,298.49 -$4,311.63
  Total Revenues $1,656,398.13 $1,659,416.63 $1,719,095.54 $1,726,145.53 $7,049.99
Expenses
   EPISCOPAL EXPENSES
      Diocesan Staff Comp
         Diocesan Staff Compensation
              Total Bishop $137,060.62 $137,060.65 $151,057.40 $135,000.00 -$16,057.40
              Total Canon to the Ordinary $91,222.43 $91,222.31 $92,773.09 $92,773.09 $0.00
            Bishop's Support Staff
               Admin Assistant to the Bishop $45,984.94 $45,984.90 $46,766.64 $47,476.00 $709.36
               Chief Financial Officer $75,607.69 $75,607.73 $80,607.73 $80,607.73 $0.00
               Office Coordinator Salary $42,322.44 $42,322.46 $43,041.94 $43,041.94 $0.00
               Development/Stewards. Officer $19,999.92 $20,000.00 $20,340.00 $20,340.00 $0.00
              Total Bishop's Support Staff $183,914.99 $183,915.09 $190,756.31 $191,465.67 $709.36
        Total Diocesan Staff Comp $412,198.04 $412,198.05 $434,586.80 $419,238.76 -$15,348.04
      Diocesan Staff Benefits
           Total Clergy Pension $41,090.87 $41,090.94 $43,889.49 $41,399.84 -$2,489.65
           Total Lay Employee's Pension $15,966.00 $15,752.36 $17,168.07 $17,231.91 $63.84
           Total FICA Expense $13,923.56 $14,069.50 $14,592.86 $14,647.12 $54.26
           Total Insurance Health/Dent/Life $80,096.84 $70,537.92 $91,238.79 $99,806.34 $8,567.55
       Total Travel $36,355.46 $36,500.00 $33,400.00 $31,400.00 -$2,000.00
         Business Expense
               Bishop Business Expense $9,257.81 $6,000.00 $3,500.00 $3,500.00 $0.00
               Canon to Ordinary Bus. Exp $902.08 $1,200.00 $1,400.00 $1,400.00 $0.00
               Entertainment Exp-Bishop $3,779.62 $4,000.00 $4,000.00 $4,000.00 $0.00
           Total Business Expense $13,939.51 $11,200.00 $8,900.00 $8,900.00 $0.00
        Total Diocesan Staff Benefits $201,372.24 $189,150.72 $209,189.21 $213,385.21 $4,196.00
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ACCOUNTS
Total Actual 

2015
Budget 

2015
Budget 

2016

PROPOSED 
BUDGET 

2017

Variance 
from 16 
budget

Episcopal Expenses (continued)
      Diocesan Admin Support
           Total Contracted Services $22,070.15 $23,500.00 $22,000.00 $22,000.00
         Office Administration
               Copier Rental $8,096.13 $7,750.00 $8,000.00 $8,000.00 $0.00
               Telephone and Internet $11,816.98 $14,000.00 $12,000.00 $11,000.00 -$1,000.00
               Postage $5,797.80 $4,000.00 $5,000.00 $4,500.00 -$500.00
               Office/Printing Supplies $8,982.58 $7,000.00 $8,000.00 $6,000.00 -$2,000.00
               Service Fees $3,763.50 $1,750.00 $3,500.00 $3,000.00 -$500.00
               Kitchen Supplies/Hospitality $3,550.01 $3,750.00 $3,500.00 $2,500.00 -$1,000.00
               Network / Software Support $11,878.62 $10,000.00 $8,500.00 $8,500.00 $0.00
               Expense Mgt & CC software $82.64 $0.00 $5,000.00 $4,500.00 -$500.00
               Repair/Maintenance Equip. $660.12 $3,200.00 $2,550.00 $2,500.00 -$50.00
           Total Office Administration $54,628.38 $51,450.00 $56,050.00 $50,500.00 -$5,550.00
           Total Janitorial Comp & Ben $8,371.79 $8,342.84 $8,484.67 $8,484.67 $0.00
           Total Utilities $4,281.58 $4,875.00 $4,440.00 $4,440.00 $0.00
           Total Staff Support Costs $1,960.00 $2,850.00 $2,000.00 $2,000.00 $0.00
         Other Admin Support Costs
               Workers' Compensation $2,955.37 $3,500.00 $3,000.00 $3,000.00 $0.00
               Dues & Subscriptions $282.39 $350.00 $350.00 $350.00 $0.00
           Total Other Admin Support $3,237.76 $3,850.00 $3,350.00 $3,350.00 $0.00
           Total Property Support Costs $25,880.17 $26,052.86 $27,119.53 $27,119.53 $0.00
        Total Diocesan Admin Support $120,429.83 $120,920.70 $123,444.20 $117,894.20 -$5,550.00
      Diocesan Services
               Diocesan Convention $6,270.14 $9,000.00 $7,000.00 $7,000.00 $0.00
               Convention's Journal $500.00 $500.00 $400.00 $500.00 $100.00
               Staff Retreat $966.33 $1,800.00 $1,750.00 $1,750.00 $0.00
               Executive Council Retreat $1,638.00 $2,500.00 $2,500.00 $2,500.00 $0.00
               Diocesan Picnic $0.00 $2,250.00 $0.00 $0.00 $0.00
               Wardens/Treas. Workshop $235.16 $350.00 $350.00 $350.00 $0.00
        Total Diocesan Services $9,609.63 $16,400.00 $12,000.00 $12,100.00 $100.00
      Lake Logan Conference Center
               Lake Logan Interest Expense $25,617.20 $24,000.00 $14,000.00 $0.00 -$14,000.00
        Total Lake Logan Conf. Center $25,617.20 $24,000.00 $14,000.00 $0.00 -$14,000.00
      Transfers-Op Fund to Reserves
               Clergy Sabbatical $0.00 $0.00 $0.00 $13,684.00
               General Convention Reserve $11,499.96 $11,500.00 $8,000.00 $9,000.00 $1,000.00
               Bishop Transition Reserve $20,000.04 $20,000.00 $20,000.00 $5,000.00 -$15,000.00
               Transfer to Seminarian Fund $2,500.00 $2,500.00 $0.00 $0.00 $0.00
               Repair/Maintenance Reserve $3,650.04 $3,650.00 $3,000.00 $2,000.00 -$1,000.00
        Total Transf-Op Fund to Reserve $37,650.04 $37,650.00 $17,316.00 $16,000.00 -$1,316.00
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ACCOUNTS
Total Actual 

2015
Budget 

2015
Budget 

2016

PROPOSED 
BUDGET 

2017

Variance 
from 16 
budget

Episcopal Expenses (continued)
      Depreciation Expense
               Depreciation Expense $258,466.00 $254,710.00 $254,710.00 $254,710.00 $0.00
        Total Depreciation Expense $258,466.00 $254,710.00 $254,710.00 $254,710.00 $0.00
     Total EPISCOPAL EXPENSES $1,065,342.98 $1,055,029.47 $1,065,246.21 $1,033,328.17 -$31,918.04
   PROGRAM MISSION & MINIST.
      National & Provincial Church
               The Episcopal Church $178,262.03 $178,261.98 $196,703.00 $210,895.70 $14,192.70
               Provincial Church Apport. $4,882.00 $4,882.00 $4,882.00 $5,451.00 $569.00
               NC Council of Churches $4,000.00 $4,000.00 $4,000.00 $4,000.00 $0.00
        Total National & Prov. Church $187,144.03 $187,143.98 $205,585.00 $220,346.70 $14,761.70
        Total Communications $45,778.01 $48,482.67 $48,233.88 $48,384.52 $150.64
      Commission on Ministry
               Prep. for Holy Orders $1,669.15 $2,000.00 $1,000.00 $1,500.00 $500.00
               Renewal of Vows $1,001.41 $1,000.00 $1,000.00 $1,000.00 $0.00
               Ordination Expenses $3,300.98 $1,400.00 $2,400.00 $2,250.00 -$150.00
               Formation of Diaconate $2,705.19 $2,000.00 $2,750.00 $2,750.00 $0.00
               Supervision of Diaconate $403.00 $1,900.00 $650.00 $650.00 $0.00
               Archdeacon Expenses $970.06 $1,000.00 $1,750.00 $2,000.00 $250.00
               Fresh Start $235.40 $1,000.00 $500.00 $0.00 -$500.00
               Continuing Ed/Clergy $1,304.00 $2,500.00 $2,500.00 $2,500.00 $0.00
               COM Overnight $3,129.77 $4,000.00 $4,000.00 $3,300.00 -$700.00
               Ember Days (4) $0.00 $1,000.00 $1,000.00 $500.00 -$500.00
               Fall Clergy Overnight $2,172.62 $2,500.00 $600.00 $600.00 $0.00
               Lenten Retreat Overnight $1,959.84 $2,500.00 $600.00 $600.00 $0.00
               Safe Church $365.04 $1,500.00 $1,500.00 $0.00 -$1,500.00
               Clergy Spouse Programs $0.00 $1,500.00 $500.00 $500.00 $0.00
        Total Commission on Ministry $19,216.46 $25,800.00 $20,750.00 $18,150.00 -$2,600.00
        Total Other Commissions $2,374.90 $2,500.00 $2,500.00 $2,500.00 $0.00
      Youth & College Ministries
         EYC
               EYC $9,898.42 $6,600.00 $7,600.00 $7,600.00 $0.00
               MidBeginningdle $3,366.85 $2,500.00 $2,500.00 $2,500.00 $0.00
               Radix $2,354.34 $2,500.00 $0.00 $0.00 $0.00
               Youth Appreciation Day $72.55 $500.00 $500.00 $500.00 $0.00
               Provin./Nat. Youth Meetg $1,840.11 $2,000.00 $2,000.00 $2,000.00 $0.00
               Camp Henry $55,000.00 $55,000.00 $65,000.00 $65,000.00 $0.00
               Vocare $265.59 $2,500.00 $1,000.00 $1,000.00 $0.00
               Missioner for Youth $29,292.64 $31,332.00 $28,500.00 $38,500.00 $10,000.00
               Missioner Youth FICA $1,721.11 $2,396.92 $2,142.00 $2,945.25 $803.25
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ACCOUNTS
Total Actual 

2015
Budget 

2015
Budget 

2016

PROPOSED 
BUDGET 

2017

Variance 
from 16 
budget

Mission & Min. Expenses (continued)
               Missioner Youth Pension $3,490.35 $2,819.91 $2,520.00 $3,780.00 $1,260.00
               Missioner Youth -Medical $11,178.14 $15,408.00 $9,960.00 $29,096.64 $19,136.64
               Missioner Youth Travel $1,731.34 $4,000.00 $4,000.00 $2,500.00 -$1,500.00
           Total EYC $120,211.44 $127,556.83 $125,722.00 $155,421.89 $29,699.89
           Total Msnr. Young Adlt Voc. $6,908.20 $7,500.00 $7,500.00 $0.00 -$7,500.00
         Campus Ministry at ASU
               AUS Minister  Comp. $22,128.94 $22,128.91 $15,266.97 $27,500.00 $12,233.03
               ASU Minister Pension $5,040.90 $5,063.20 $2,582.24 $4,950.00 $2,367.76
               ASU Minister Medical $4,765.68 $4,808.92 $2,535.87 $0.00 -$2,535.87
              ASU Minister Cont. Ed $3,147.50 $1,500.00 $750.00 $1,000.00 $250.00
               ASU Minister Housing $6,000.00 $6,000.00 $3,060.00 $0.00 -$3,060.00
               ASU Minister Travel $3,008.63 $1,500.00 $750.00 $1,500.00 $750.00
               ASU Ministry Program $12,273.86 $10,000.00 $7,500.00 $12,000.00 $4,500.00
           Total Ministry at ASU $56,365.51 $51,001.03 $32,445.08 $46,950.00 $14,504.92
         Campus Ministry at WCU
               WCU Minister Comp. $11,959.00 $11,959.00 $11,959.00 $11,959.00 $0.00
              WCU Minister Pension $2,152.60 $2,152.60 $2,152.60 $2,152.60 $0.00
              WCU Minister Travel $250.00 $250.00 $250.00 $250.00 $0.00
               WCU Ministry Program $0.00 $1,000.00 $1,000.00 $500.00 -$500.00
           Total Ministry at WCU $14,361.60 $15,361.60 $15,361.60 $14,861.60 -$500.00
         Campus Ministry at UNCA
               UNCA Minister Comp $12,902.64 $12,902.64 $13,547.64 $14,225.02 $677.38
              UNCA Minister Pension $2,322.48 $2,322.48 $2,438.58 $2,438.58 $0.00
              UNCA Minister Medical $1,839.00 $1,660.00 $1,750.00 $1,750.00 $0.00
               UNCA Ministry Program $9,073.10 $8,500.00 $8,500.00 $8,500.00 $0.00
           Total Ministry at UNCA $26,137.22 $25,385.12 $26,236.22 $26,913.60 $677.38
           Total College and Yng Adult $1,000.00 $5,000.00 $2,000.00 $0.00 -$2,000.00
        Total Youth & College Ministries $224,983.97 $231,804.58 $209,264.90 $244,147.09 $34,882.19
      Justice & Outreach Ministries
               New Mission Initiatives $31,200.00 $30,000.00 $30,000.00 $30,000.00 $0.00
               HIV/AIDS Committee $1,000.00 $3,000.00 $1,000.00 $500.00 -$500.00
               Dismantle Racism $1,551.87 $2,500.00 $2,500.00 $2,200.00 -$300.00
               Millennium Dev. Goals $16,000.00 $16,000.00 $17,085.20 $17,241.46 $156.26
               Durgapur comm. expenses $948.50 $1,500.00 $2,000.00 $600.00 -$1,400.00
               Task Force/Latino issues $1,094.00 $800.00 $1,500.00 $1,250.00 -$250.00
        Total Justice & Outreach Min. $51,794.37 $53,800.00 $54,085.20 $51,791.46 -$2,293.74
      Evangelism and Stewardship
               Planned Giving/Stewards. $7,486.15 $4,500.00 $4,500.00 $4,500.00 $0.00
               Evangelism $625.00 $3,500.00 $3,500.00 $500.00 -$3,000.00
        Total Evangelism & Stewards. $8,111.15 $8,000.00 $8,000.00 $5,000.00 -$3,000.00
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Budget 

2016

PROPOSED 
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2017

Variance 
from 16 
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Mission & Min. Expenses (continued)
      Christian Formation Ministries
               Episcopal Program @ LLEC $7,000.00 $7,000.00 $10,000.00 $17,000.00 $7,000.00
               Lifelong Christian Formation $563.88 $1,000.00 $3,000.00 $500.00 -$2,500.00
               Catechesis Good Shepherd $0.00 $0.00 $2,000.00 $300.00 -$1,700.00
               EFM (Univ. South) $1,749.82 $2,250.00 $2,250.00 $2,250.00 $0.00
               Sewanee support $1,000.00 $1,000.00 $1,000.00 $1,000.00 $0.00
               Cursillo in Christianity $3,400.00 $5,400.00 $5,400.00 $3,400.00 -$2,000.00
               Cursillo at Lake Logan $0.00 $2,000.00 $0.00 $0.00 $0.00
               Ministry & Mission Conf. $4,300.08 $8,000.00 $0.00 $0.00 $0.00
               Recovery Ministry $0.00 $0.00 $1,500.00 $1,250.00 -$250.00
               Center for Spiritual Res. $11,000.00 $22,000.00 $1,800.00 $0.00 -$1,800.00
               Mission and Structure ($250.00) $2,000.00 $0.00 $0.00 $0.00
        Total Christian Formation Min. $28,763.78 $50,650.00 $26,950.00 $25,700.00 -$1,250.00
      Congreg Vitality Ministry
               Support for Small Parishes $44,011.11 $44,000.00 $40,000.00 $40,000.00 $0.00
               Congregational Vitality Min. $43,668.68 $44,500.00 $44,000.00 $44,000.00 $0.00
               Kairos West $0.00 $0.00 $20,200.00 $20,200.00 $0.00
               Mssnr. Congreg. Dev. Travel $304.32 $702.09 $500.00 $500.00 $0.00
               Mssnr. Congreg Dev. Busns. $2,000.00 $4,500.00 $2,500.00 $0.00 -$2,500.00
               Transition Ministries $5,568.50 $7,850.00 $8,000.00 $6,000.00 -$2,000.00
               Church of the Advocate $16,500.00 $16,500.00 $16,500.00 $16,500.00 $0.00
               COA facility expenses $0.00 $0.00 $4,500.00 $4,500.00 $0.00
         Latino Missioner
               Compensation Latino Mssnr $51,945.00 $51,945.00 $52,983.90 $52,983.90 $0.00
               Comp - Regnl. Latino Mssnr. $21,600.03 $22,500.00 $56,000.00 $56,000.00 $0.00
               Pension - Latino Missioners $15,465.66 $15,500.00 $21,820.30 $21,820.30 $0.00
               House Allow.- Latino Missnr. $14,000.00 $12,000.00 $12,240.00 $12,240.00 $0.00
               Medical - Latino Missioners $20,973.43 $19,189.44 $45,446.40 $47,675.16 $2,228.76
               Latino Minist. Advt, supplie $0.00 $0.00 $0.00 $588.23 $588.23
               Travel - Latino Missioners $9,104.82 $6,281.10 $8,500.00 $8,500.00 $0.00
               Latino Missioner relocation $3,362.15 $4,821.21 $0.00 $0.00 $0.00
           Total Latino Missioner $136,451.09 $132,236.75 $196,990.60 $199,807.59 $2,816.99
        Total Congreg Vitality Ministry $248,503.70 $250,288.84 $333,190.60 $331,507.59 -$1,683.01
     Total PROGRAM MISSN/MSTRY $816,670.37 $858,470.07 $908,559.58 $947,527.36 $38,967.78
  Total Expenses $1,882,013.35 $1,913,499.54 $1,973,805.79 $1,980,855.53 $7,049.74

Net Total ($225,615.22) ($254,082.91) ($254,710.25) ($254,710.00) $0

Budget -- continued from previous page



COMMUNICATION COMMISSION: 
1 person from the Hendersonville Deanery for a 3 year 
term.

The Commission shall advise the Ecclesiastical 
Authority and the Diocese on strategies and means 
for delivering and receiving communications within 
the Diocese to ensure that individuals, parishes and 
institutions of the Diocese are kept abreast of news, 
information, technologies, venues, content and con-
versations that will spread the Gospel of Jesus Christ 
in the Diocese and in the world. Each Commission 
member shall be responsible for promoting commu-
nication among members of the Deanery from which 
each is elected or appointed, including individuals 
and parishes. Members of the Commission must be 
clergy who are canonically resident in the Diocese or 
lay persons who are communicants in good standing 
of the Diocese and resident within the Diocese. The 
Commission shall meet at least twice yearly. 

Except for members serving no more than two years of 
their initial terms on the Commission, no member shall 
serve more than two consecutive three-year terms on 
the Commission.

DEPUTIES TO GENERAL CONVENTION 2018: 
Eight laypersons (confirmed adult communicants in 
good standing in the Diocese) and Eight clergy persons 
resident in the Diocese of Western North Carolina to 
serve as deputies and alternates to the 2018 General 
Convention, July 5-13, 2018, Austin, TX.

Elections will be by majority vote, so runoffs might be 
needed. The top four candidates in each order who 
are not elected as deputies will serve as alternates 
in the order of the number of votes received. Duties 
are to represent the diocese at the 2018 General 
Convention. Other duties include provincial meetings 
between conventions.  

LAY NOMINATIONS:

Kathy Atkinson, St. James, Black 
Mountain. After teaching for 30 years, 
Kathy became active in the Episcopal 
Church here. An EFM graduate and 
former Sr. Warden at St. James, Black 
Mountain, Kathy has served on the 

Executive Council and the Standing Committee of 
the diocese. She Chaired the Transition Committee 
when Bishop Porter Taylor was elected and conse-
crated in 2004. Kathy also organized the Ministry & 
Mission Conference for the diocese for 11 years. She 
was recently Chair of the Transition Committee for 
the second time and remains active at St. James. She 
served as a lay deputy to the General Convention in 
2015. As you can see, Kathy is more than qualified to 
represent our Diocese at the next General Convention.

Lynne Getz, St. Luke’s Boone. Lynne 
is an active and engaged member 
of the Diocese and in her local par-
ish, St. Luke’s, Boone. She currently 
serves on Executive Council for the 
Diocese, as well as on the Vestry of 
St. Luke’s, heading up our steward-

ship efforts. She is a faculty advisor to the Presbyte-
rian-Episcopal Campus Ministry at ASU and has been 
a participant in dreaming about ministry to young 
adults in Boone. She is also active in the community 
garden at St. Luke’s and serves as a chalice bearer. 
She is a Professor of History at Appalachian State 
University and has a keen eye for understanding both 
the history of institutions and systems and how they 
evolve. While having a deep love of the Episcopal 
Church and tradition, she also understands that the 
church needs to be open to change as we move into 
the future. Lynne would represent our Diocese well as 
a deputy to General Convention and would bring back 
many ideas to our Diocese.

Suzi Herbert, Good Shepherd Hayes-
ville. Suzi is a deeply spiritual per-
son and a great leader. She has well 
served this parish as senior warden 
and the diocese on the recent bish-
op’s search committee. Serving as a 
deputy would be a great benefit to 

her ongoing faith formation and I have no doubt she 
would bring her usual cheerful and thoughtful leader-
ship to this opportunity to serve.

Matilda Kistler, Grace, Morganton. 
Matilda has served her home church, 
her Diocese and the larger Church for 
over 25 years. From Altar Guild and 
Senior and Junior Wardens at Grace 
to serving on numerous diocesan 
committees, including recently being 

elected to the Executive Council, and serving as a dep-
uty for six General Conventions, her dedication to and 

Page 9

Nominations

continued on next page



love for her church makes Matilda an ideal candidate 
for this position.

Diane Mance, St. Matthias, Asheville. 
Diane has served this diocese for 
many years in many capacities. She is 
a Distinguished Communicant, and is 
very experienced as a Deputy, having 
served six times. She would be an 
asset to the deputation from this dio-

cese bringing vast experience and process knowledge.

Pan McCaslin, Holy Cross, 
Valle Crucis. I believe that Pan has 
the experience, knowledge, and skills 
needed to bring a positive vision and 
will make a productive deputy to 
General Convention. I wholehearted-
ly support her election as a deputy.

Ron Rios, St. James, Black Mountain. 
It is my honor to nominate Ron Rios 
to be a deputy to General Conven-
tion. As a fellow parishioner at St. 
James Black Mountain for 20 years, I 
have witnessed Ron live out his deep 
faith compassionately, humbly and 

quietly. Serving alongside Ron on a rector search/
discernment committee and the St. James Foundation 
Board, I saw his discernment, intelligence and wis-
dom. Along with his considerable business skills, Ron 
brings gentle authority and calming reason to every 
endeavor. Our larger church family would be blessed 
and fortunate to have Ron Rios represent us at Gener-
al Convention.

Jane Schronce, St. Luke’s Lincolnton. 
She is one of the most dedicated and 
committed laypersons in our dio-
cese. She has tirelessly and skillfully 
served on many committees and, 
because of her extensive experience 
and knowledge of who we are as a 

diocese, would be an excellent person to represent us 
at the 2018 General Convention.

CLERGY NOMINATIONS TO GENERAL CONVENTION:

Gary Butterworth, All Saints, Gas-
tonia. Gary Butterworth recently 
chaired the Search Committee for the 
election of our new Bishop, leading 
and coordinating the many Holy Con-
versations, development of the
Diocesan Profile, numerous inter-

views and the final slate development retreat. He 
has also been selected to begin training as a Bishop 
Search Consultant for The Episcopal Church (TEC). He 
Co-Chairs Congregational Vitality and has led work-
shops at Annual Convention and assists congrega-
tions as they develop new ways of being Church. Gary 
has also served as Dean of The Piedmont Deanery. 
Gary has served as a volunteer at General Convention 
2006 working in the House of Bishop’s and Deputies’ 
Secretariats and was a Deputy in 2009 and 2012 for 
the Diocese of Southern Virginia. Gary has earned 
his Doctor in Ministry (DMin) from Sewanee writing 
on Family Systems and the Church. He also has an 
MBA in Negotiation and Conflict Management and a 
Graduate Certificate in Organizational and Leadership 
Management. Gary served as a Naval Officer for over 
30 years leading young Sailors throughout the world.

Marshall Jolly, Grace, Morganton. 
Marshall has experience serving in 
diocesan and churchwide leadership, 
and he offers fresh perspective and 
insights in addressing the varied 
needs of the Church at a local, dioce-
san, and churchwide level. Marshall 

has a passion for serving Jesus Christ, a genuine 
love of people, and a deep devotion to the Episcopal 
Church. He was a valued and respected young leader 
in the Diocese of Lexington but chose to forgo the 
2015 General Convention in order to transition to 
Grace, Morganton, as rector. Today, he convenes an 
online writers’ group with members from across the 
world who study the Lectionary each week, and he is 
engaged in outreach initiatives at Grace Church and 
throughout the Morganton community. Marshall is a 
reader, a singer, a soccer ref and a budding chef. His 
desire to grow in the faith and to share that learning 
across multiple platforms makes him an ideal candi-
date to represent this diocese at General Convention.

Page 10

Nominations -- continued from previous page



CLERGY NOMINATIONS TO GENERAL CONVENTION 
(continued)

Thomas Murphy, The Cathedral of 
All Souls, Asheville. In 2015 the Rev-
erend Canon Thomas Murphy was 
a clergy delegate in the last General 
Convention held in Salt Lake City. His 
experience there working on several 
resolutions concerning issues relat-

ed to youth and young adult ministries encouraged 
his appreciation of how the Church is addressing its 
changing demographics with a  vision for the future. 
His energy, creativity, humor, and interpersonal skills 
will represent our diocese well at General Conven-
tion and add a strong voice to those working on the 
vibrancy of what Presiding Bishop Michael Curry calls 
“the Episcopal branch of the Jesus movement.”

Kristi Neal, St. James, Black Moun-
tain. I wish to serve as a Deputy to 
General Convention because of my 
previous experience as a deputy. I 
learned so much about the ways the 
national church can help us through 
grants and other resources. I was 

honored to serve on a committee for the stewardship 
of our planet and the preservation of this “fragile 
earth, our island home.” It was a particular honor 
to represent this healthy and vibrant diocese in the 
councils of the church. I would be honored to be 
allowed to continue to serve the diocese in this way.

Christie Olsen, St. James Henderson-
ville. In the two years that Christie 
has served as the Assistant Rector 
at St. James, Hendersonville, she 
has enthusiastically engaged in the 
life and ministry of the Diocese by 
serving on the Commission on Minis-

try and the Bishop’s Search Committee. At St. James, 
she planned and implemented a grief group that has 
assisted and continues to assist people through the 
grief process. In conjunction with the Faith Formation 
Committee, she introduced the Disciples of Christ 
in Community (DOCC) program to the parish. Also, 
she designed and presented several faith formation 
classes. Additionally, she serves as the chaplain to the 
local Daughters of the King chapter and as the chap-
lain to the St. James School for Little Folks. Christie 
is a member of The Society of St. John the Evangelist 
and a Daughter of the King. We believe Christie has 

the experience, the prayerful insights, and the spiri-
tual wisdom to serve our Diocese and the Episcopal 
Church as one of our Clerical Deputies to the 2018 
General Convention.

Karla Woggon, Ascension, Hickory. 
Karla grew up in the Diocese of WNC 
and has been Rector of Ascension, 
Hickory since 2007. She has been a 
deputy to General Convention three 
times from the Diocese of Western 
North Carolina (chairing the depu-

tation in 2012) and once from the Diocese of Wash-
ington. She is a leader in our Diocese serving as Chair 
of the Camp Henry Board and has been a chaplain 
to camp throughout her tenure in the Diocese. Karla 
serves on the Valle Crucis Conference Center Board, 
and she recently completed her second term as Dean 
of the Foothills Deanery. She also served as Co-Chair 
of Mission and Structure. Karla is doing creative min-
istry with young adults, and she has been integral to 
ecumenical racial reconciliation work in Hickory. She 
has the experience and vision to serve our Diocese 
well as Deputy to General Convention.

THE EPISCOPAL FOUNDATION OF WNC:
2 Lay people for a 3-year term. .

The Foundation was founded in 1962 to hold funds to 
be used “to foster, develop and contribute to the sup-
port of the religious, educational and charitable work 
of the Protestant Episcopal Church in the Diocese of 
WNC, or elsewhere, by making gifts, grants, loans and 
advances solely and exclusively for religious, edu-
cational and charitable purposes to any individual, 
organization, institution, agency other body within 
the Church or associated or affiliated in any way with 
the Church.” The Board consists of 9 members and the 
Bishop. Meetings are held no more than quarterly.

Members’ responsibilities include: making a mod-
est (minimum $10) contribution to the Foundation; 
becoming a member of the “Living Stones Society” 
(leaving money to either the Diocese or Parish), 
attending all meetings, except in unavoidable conflict, 
soliciting contributions for endowment, speaking in 
parish/vestry about Foundation & activities, reading 
individual grant requests before the meeting, and 
occasionally visiting applicant site before awarding 
grant, if site is near Board member. Members must 
be communicants in good standing in the Episcopal 
Church.
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NOMINATED FOR RE-ELECTION: 
Jo Ann Hasskamp. St. James, Black 
Mountain. Jo Ann is completing her 
first three year term and is eligible 
to serve a second term. She served 
as Secretary to this board in 2015 
and 2016. Her relevant experience 
includes five years on the St. James 

Foundation - two as chair - and three years on St. 
James Vestry - two as Jr. Warden and one as Steward-
ship Chair. In addition she served as a lay delegate 
to the 2015 Diocesan Convention and the electing 
delegate for 7th Bishop of WNC.

 THE EXECUTIVE COUNCIL OF THE DIOCESE:
(3-year term), 1 layperson from each of the following 
Deaneries: Asheville, Foothills, Western and Piedmont. 
1 Clergy from each of the following Deaneries: Moun-
tain and Piedmont. 

The Executive Council implements the work of the 
Diocese between Conventions. Up to six meetings are 
held annually, plus an all day Saturday retreat in Janu-
ary and one Saturday meeting in August. In addition, 
each member serves as liaison to one of the dioceses’ 
many working committees. 

Elected members having served a full term shall be 
ineligible for reelection for a period of two years. 
Deans of Deaneries are ineligible.

NOMINATED FOR ELECTION, CLERGY, MOUNTAIN 
DEANERY: 

Cynthia Nash, Trinity, Spruce Pine. 
Cynthia is a reliable, hardworking 
person who cares deeply for others 
and will bring a deacon’s perspective 
to the Executive Council.

NOMINATED FOR ELECTION, LAY PERSON, WEST-
ERN DEANERY:

Lee Berger, All Saints, Franklin. Lee 
Berger has served both her local 
church and the WNC Diocese in many 
capacities since moving to the area 
as young Episcopalian in 1975. Lee 
has served previously at the Dioce-
san level and has been honored as a 

Distinguished Communicant. Instrumental in forming 
All Saints Church - Franklin out of the partnership of 
St. Cyprian’s and St. Agnes, Lee has a great appreci-

ation for all the challenges that face parishes in the 
local church and on a Diocesan level. When charged 
with a task, Lee acts quickly and seeks to include both 
parishioners and the local community to achieve a 
response that helps the greater good. Lee is an exam-
ple of parishioner that values the heritage of the Epis-
copal Church and is mindful to the needs and realities 
of the Church today.

Tom Garrett, St. John’s, Car-
toogechaye. Tom is a former Vestry 
Member and Senior Warden at St. 
John’s. He currently serves as Chalice 
Bearer, Lector, Usher and Eucharist 
Minister to sick and shut-ins. Tom is 
Treasurer of Cartoogechaye Chris-

tian Fellowship (a group of 8 churches in the Car-
toogechaye area working together to assist all mem-
bers of our community). He is also Vice President, 
Board of Directors of R.E.A.C.H. of Macon and Jackson 
Counties (domestic violence prevention, assistance 
and shelter) and a Trustee of the Diocese.

Suzi Herbert, Good Shepherd, Hayes-
ville. Suzi brings a wealth of leader-
ship experience and a collegial ser-
vant’s heart to wherever she serves. 
Suzi is a former education adminis-
trator and Georgia state legislator, 
has served the diocese on the recent 

Bishop’s Search Process Committee, and is complet-
ing a second year as Good Shepherd’s senior warden.

NOMINATED FOR ELECTION, LAY PERSON, ASHE-
VILLE DEANERY: 

Leslie Anderson, St. John’s, Asheville. 
We heartily support Leslie’s nomina-
tion to Executive Council. Leslie owns 
and operates a consulting business 
for nonprofits; she served a vital role 
in the redevelopment of downtown 
Asheville while working with City of 

Asheville development. She has a very broad network 
of connections in Asheville. She is a longtime Epis-
copalian, serving currently on the Vestry (ending in 
Jan), and has led, energized and revitalized St. John’s 
Outreach ministries over the last 5 or so years. She 
is eminently qualified to serve, and is a strong leader 
with vision and experience.
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SECRETARY OF THE CONVENTION
1 person for a 1 year term. 

The Secretary is responsible for the minutes of the 
Diocesan Convention and their transcription and col-
lation and producing the Diocesan Journal.

NOMINATED FOR RE-ELECTION:
Patti Smith, St. Thomas Burnsville. 
Patti has served as Secretary of 
Convention for two years and done a 
fine job. She will continue to do so on 
behalf of the Diocese. She is a deeply 
spiritual being informed by her faith 
in Jesus as expressed through the 

Episcopal Church. She is dedicated to the work of the 
greater church in the world and most particularly the 
Diocese of Western North Carolina.

STANDING COMMITTEE
1 clergy, 1 layperson for 4 year terms.

The Standing Committee serves as a council of advice 
for the Bishop and is the Ecclesiastical Authori-
ty (“Bishop by Committee”) of the Diocese in the 
absence of a Bishop. It must give its advice and con-
sent for a number of important actions within the 
life of the Diocese and The Episcopal Church, such as 
election of Bishops, approval of candidates for ordi-
nation, and sale or encumbrance of property of the 
Diocese. There are four clergy and four lay members, 
each serving a four year term. The Standing Commit-
tee usually meets bi-monthly with called meetings as 
necessary. There are two overnight meetings with the 
Commission on Ministry and with those desiring to 
be ordained.

Any member having served a full term shall be ineligi-
ble for reelection for a period of four years.

NOMINATED FOR ELECTION, LAY PERSON:
Bill Hasskamp, St. James, Black 
Mountain. Bill has been a tireless 
worker for the parish and for the 
diocese. He is committed to excel-
lence and is dedicated to making the 
Episcopal Church a viable entity for 
ministry in Western North Carolina 

for years to come.

NOMINATED FOR ELECTION, CLERGY:
Gary Butterworth, All Saints, Gasto-
nia. Gary has served the church for 
over 30 years, most recently as Chair 
for The Diocesan Bishop’s Search 
Committee. He served as a Deputy 
to General Convention in 2009 and 
2012 for the Diocese of Southern 

Virginia. Before his call to come to this diocese he 
served the Diocese of Southern Virginia on the Exec-
utive Board, Chair of the Liturgical Commission, and 
as Spiritual Director for the Cursillo Secretariat. Gary 
is passionate about God, Jesus, Mission, Ministry, 
and hopes to encourage all Christian’s to embrace 
the counter-culturalness of our faith. Gary recently 
earned his Doctor in Ministry (DMin) from Sewanee 
writing on Family Systems and the Church. He also 
has an MBA in Negotiation and Conflict Manage-
ment and a Graduate Certificate in Organizational 
and  Leadership Management. Gary served as a Naval 
Officer for over 30 years leading Sailors throughout 
the world.

Jim Dahlin, St. Mary’s and St. Ste-
phen’s, Morganton. Jim exempli-
fies the qualities of differentiated 
leadership, concern for others, and 
visionary insights that would serve 
the committee and the diocese quite 
well.

TRUSTEES OF THE DIOCESE
1 layperson for 5 year term.

Trustees hold title to and administer all real proper-
ties and all entrusted funds not owned by congrega-
tions; the Trustees are responsible for the administra-
tion of a significant portion of Diocesan trust funds. 
They meet approximately six times a year at the 
Bishop Henry Center, Asheville. 

Elected members having served a full term shall be 
ineligible for reelection for a period of one year.
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TRUSTEES OF THE UNIVERSITY OF THE 
SOUTH
1 person for a three year term.

The Board of Trustees has one principal meeting in 
Sewanee every October and on occasion Trustees may 
to return to Sewanee for called meetings. Board mem-
bers may be asked to participate in sub-committees 
of the Board. Expenses incurred are the responsibility 
of the Board members.

NOMINATED FOR ELECTION: 
Anne Bleynat, Trinity, Asheville. 
Anne is a dedicated member of Trin-
ity Church and has served in many 
capacities through the years. She is 
also a dedicated member of the Dio-
cese of North Carolina and has served 
in leadership positions for Camp 

Henry, Lake Logan and other Diocesan ministries. 
Anne is the mother of a current University of The 
South Student. She has both the time and the financial 
resources to represent the Diocese well in this posi-
tion and I highly encourage her for this position. Anne 
is a 1984 graduate of Sewanee and served two terms 
as a trustee a number of years ago. 

Christina Butterworth, All Saints, 
Gastonia. Chris has served the church 
for over 20 years as Sr & Jr Warden, 
Lay Reader, EfM Mentor (10 years), 
Formation Mentor and Spiritual 
Director. She attended The University 
of the South at Sewanee from 2005-

2009 while her husband attended seminary taking 
history, pastoral care classes and Greek. She also 
worked in the Alumni Relations office. Chris is very 
knowledgeable of Sewanee and will make a fantastic 
Trustee.

TREASURER OF THE DIOCESE
1 person for a 1 year term.

The Treasurer is responsible to the Convention and 
the Bishop for oversight of all financial dealings of the 
Diocese. As such, the Treasurer is a member of the 
Department of Fiscal Ministries and the Trustees.
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CAMP HENRY UPDATE
By Kathryn Florack

Summer 2016 proved to be full of new beginnings, and 
not just for me as the first full-time, year-round Director 
of Camp Henry. The Bridge program was a great success, 
allowing campers to enjoy two full weeks instead of one. 
The Outdoor School continued with the addition of a 
base camp. I sum up all the adventures, the laughter, the 
personal growth, the prayer, the tears, and the friendship 
with a short phrase: God was there, watching over it all! 
With over 450 campers from grades K-12 in attendance, 
the largest staff in quite some time, and “Star Wars” as 
our theme, games hit new heights and program time 
challenged us to walk the Hero’s Journey. 

And best of all, God continues to lead us down new 
paths! Camp Henry and Lake Logan Conference Center 
have entered into a new working relationship. Lake Logan 
Conferences and Camp Henry, Inc. consists of two main 
boards, one for managing Camp Henry programming and 
one for managing that which relates to the conference 
center. Both boards work together to support the 
ministry of the other. With a new board structure and a 
new bishop, the future looks bright!

I think one song we sing at camp says it best: “We are 
one in the Spirit, we are one in the Lord….we will walk 
hand in hand…we will work side by side…And they will 
know we are Christians by our Love, by our LOVE.”

To register for 2017 and for information, go to 
camphenry.net. Early Bird pricing available until Jan. 1, 
2017. Stay involved with Camp Henry by checking out 
our Facebook page @CampHenryWNC and follow us on 
Instagram and Twitter.

Camp Henry has been showing the power of God’s love 
to young people for almost 60 years, and with God’s ever 
faithful presence in our lives, hopefully Camp Henry will 
continue to display this love for at least 60 more.
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R1: Companion Diocese

Resolved, that the 95th Convention of the Episco-
pal Diocese of Western North Carolina endorses the 
renewal of the Companion Relationship between this 
Diocese and the Diocese of Durgapur, India, with the 
new term beginning 1 January 2017 and continuing 
until 31 December 2018.

Be it further resolved that this action be communi-
cated to the Diocese of Durgapur, India, and to the 
Manager of Partnership Services, Anglican and Global, 
with a request that it be presented to the Executive 
Council of the Episcopal Church for its ratification.   

Submitted by:  Judi Gustafson, Chair, Companion Dio-
cese Committee, Episcopal Diocese of WNC.

R2: Clergy Compensation for 2016

Resolved, that the 95th Convention of the Episcopal 
Diocese of Western North Carolina establish the fol-
lowing guidelines for clergy compensation: 

— That the annual 2016 compensation for a full-time 
transitional deacon in training under the supervi-
sion of the Bishop of Western North Carolina be set 
at $48,409.20 in 2017. This includes salary, housing 
allowance, utility allowance and any social security 
allowances.  It does not include pension assessments, 
health insurance or any travel allowances.  
 
— That the minimum 2016 compensation for a full 
time priest be set at $52,375.50. This includes salary, 
housing allowance, utility allowance and any social 
security allowances. It does not include pension 
assessments, health insurance or any travel allowanc-
es.   

As there is no COLA increase from the social security 
administration, this minimum compensation level 
reflects no increase from the previous year.  

Submitted by: Fiscal Ministries, Mr. Jack Parsons, 
Chair.

R3: Parish Giving to the Diocese

Resolved, that the 95th Convention of the Diocese of 
Western North Carolina ask each parish to reaffirm 
the goal set at the 89th Convention of the Diocese of 
Western North Carolina of giving a minimum of 10% 
of its parish Normal Operating Income (Line A, page 
3 of the Parochial Report) in support of Diocesan 
ministries. 

Be it further resolved to reaffirm the goal to reach the 
10% standard that was resolved at the 88th Conven-
tion in 2009 and the 90th Convention in 2011 of the 
Diocese of Western North Carolina.  

Submitted by: Fiscal Ministries, Mr. Jack Parsons, 
Chair.

Rationale:
We hold this standard of the 10% parochial pledge 
to support the work of the Diocese of Western North 
Carolina to be biblically and theologically sound as 
well as fair and equitable for all congregations and 
worshiping communities. We believe that vital and 
fiscally viable Episcopal congregations and institu-
tions on the local level are essential to healthy and 
fiscally viable ministries at the diocesan. 

For nearly two decades, our Diocese has held up the 
tithe (10%) as the minimum standard of giving by 
congregations to God’s work in and through the Dio-
cese. 

We appreciate the many parishes have made signif-
icant progress in the last several years toward this 
goal.  
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Friday, November 11, 2016
10 a.m. to 3 p.m. — Dismantling 

Racism Workshop, Calhoun
3 p.m. to 7 p.m. — Registration, 

Main Lodge 
4:30 p.m. to 5:30 p.m. — New 

Delegate Orientation (available 
online), St. John’s

6:00 p.m. to 6:45 p.m. — Dinner, 
Dining Hall 

7:00 p.m. to 9:00 p.m. — 
Contemplative Evening Gathering, 

Chapel
9:00 p.m. — Reception, Gooch 

Saturday, November 14, 2014

7:30 a.m. to 9 a.m. — Registration, 
Main Lodge 

7:00 a.m. — Morning Eucharist 
(optional), Chapel

Saturday (continued)
8 a.m. to 8:45 a.m. — Breakfast, 

Dining Hall
9:00 a.m. to 10:15 a.m. — Convention 
Reconvenes, Morning Prayer, Balthis 

10:00 a.m. to 11:20 a.m. — Clergy 
Spouses & Partners Brunch, Fireplace 

Lounge
10:15 a.m. to 10:30 a.m. — Break

10:30 a.m. to 12:15 p.m. — Workshop 
Sessions, various locations

12:15 p.m. — Noon Day Prayer
12:30 p.m. to 1:15 p.m. — Lunch, 

Dining Hall
1:30 p.m. to 2:15 p.m. — Convention

Reconvenes, Balthis 
2:15 p.m. — Group Photo, Outside 

Gym
2:30 p.m. to 3:45 p.m. — Legislative 

Hearings, Various Locations

Saturday (continued)
4:15 p.m. to 5:30 p.m. — Vote on 

Resolutions, Balthis
6:00 p.m. to 6:45 p.m. — Dinner, 

Dining Hall
7 p.m. to 9:30 p.m. — Evening 

Festivities, Gym

Sunday, November 15, 2014
8:00 a.m. to 8:45 a.m. — Breakfast 
and Room Checkout, Dining Hall
9:00 a.m. to 10 a.m. — Contested 

Elections, Balthis
10 a.m. to 10:30 a.m.. — Break 

10:15 a.m. — Clergy Photo (red 
stoles), Gooch 

10:30 a.m. to 12 p.m.. — Eucharist, 
commissioning of those elected, 
diocesan service awards, Chapel
12 p.m. — Convention Recesses

CONVENTION  AGENDA
*NOTE: the deadline for submission of resolutions to Dispatch of Business 

(with a motion to suspend the rule and 300 copies) is 9:00 a.m. on Saturday.  
(No announcement will be made for this deadline.)
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